
 

 

 

  

 

John Finneran 
PRINCIPAL 



 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Newman College is a Catholic School educating in the Marist Tradition 
which endeavours to lead students to know and love Jesus Christ. 

 
With Mary as our model in faith, we encourage students to grow into the fullness of 

their humanity. 
 

It is our aim that the values of faith, love, hope and service will manifest themselves 
during the students’ lifetime, and that their Catholic, Marist school experience will 

be one that transforms and animates them to be people of the Gospel.  



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 
 

 
 
Information about how the school has met its strategic direction by outlining progress  
against the Annual School Improvement Plan. 
 
 

 
 
Relevant financial and infrastructure information required by the Federal Government  
pertaining to the 2016 year. 

 
 

 

• A report by the current Board Chair to the School Community on the operation  
of the Board during 2017. 

 

• A statement of the provisional budget for the ensuing year. 

  



 

 

 
 

Our students are consistently encouraged to look out, to see the world as the opportunity 
to discover and to learn new things. In 2017, we at Newman College have achieved 
personal and collective success underpinned by the magnificent collaboration of students, 
staff and families. The College’s theme for 2017 was “Awaken” -  ‘Arise, awake, and Christ 
will shine on you’ (Eph 5:14) celebrating our Marist Bicentenary.  We have used this theme 
to give thanks for the inspiring vision and life of Saint Marcellin and the early Marists. It has 
been a year of giving thanks for each one of us, for all 
Marists, and for our God, who has journeyed with us.  
 
In 2017, we took formative steps to live out this vision and 
our intention of placing Jesus Christ at the centre of our 
community. Our inaugural PK-12 College Mass 
exemplified this intention and provided a wonderful 
starting point to our year. Across the College, our ministry 
went from strength to strength. Highlights included the 

growth of our Thursday morning Community Mass; Parent Prayer Group; increased staff 
formation experiences; combined Champagnat Day celebrations; stronger parish 
partnerships; development of the Marist Association of St Marcellin Champagnat and the 
extension of our Immersion Program. Also, throughout 2017, significant consultation was 
undertaken to bring our College Ministry Plan to fruition. 
 

One of the most pleasing aspects of our College year 
has been in the development of our Vision for 
Learning ‘Shine Through Discovery’, Let Your Light 
Shine (Matt 5:16). Working in collaboration with the University of Southern 
Queensland, we have developed pedagogical principles of Creativity, Celebration, 
Collaboration and Challenge, which will permeate every aspect of our learning 
environment. The ‘Shine Through Discovery’ logo bears the scripture passage, Let 
your light shine (Matthew 5:16) encapsulating our aspiration for our community to let 
their gifts and talents shine, represented in this logo through the image of a ray of light. 
It is this light that will guide our students to personalised learning pathways that will 
give them the very best opportunity to be successful lifelong learners and agents of 
change. 

 
The impact of this Vision has been in transforming our learning culture to the expectation of personal and collective 
excellence by our students. This has been exemplified by targeting professional learning in the areas of systematic 
curriculum delivery and embedding a school-wide pedagogy. In addition, our pedagogical principles have become the 
foundation to our approach to how we learn and the flexible spaces in which we learn.   
 

 
 
Early in 2018, we will launch our Vision for Learning and Ministry 
Plan. 
 
It is this ambition that is at the heart of this College in its aspiration 
as a Catholic school. We are part of a mission that emboldens us 
to be transformative in the world, full of hope, faith and love. 
Walking with young people is a true gift that we are privileged to 
undertake. I pray for the future ahead with the strength and 
conviction of our founder, St Marcellin, inspired by our saviour 
Jesus Christ.  
 
May God continue to bless our Community.  

  

   

 
 
 

John Finneran  



 

 

 
Process 
Members of the Senior Leadership Team and staff, as a whole, were surveyed to determine what were seen to be the 
most urgent aspects of the Strategic Plan to achieve in the 2017 school year.  The outcome was the development of the 
2017 Annual School Improvement Plan: 
 

 
 

The professional learning of our staff reflected the strategic intents above.  Staff in Faculty, Wellbeing and or Unit groups 
undertook three separate action research projects that elicited student voice in their findings.  Importantly, our Vision for 
Learning and Ministry Plan reflected the work of these professional learning communities. 
 

An additional two priorities outline Newman College’s approach to long-term sustainability through responsible  
strategic thinking, planning and acting in collaboration with Marist Schools Australia.  This includes priorities for addressing 
the leadership and staffing needs of the College by providing for the ongoing development of the skills, resourcefulness 
and creativity of all College staff. These are: 
 

 
A CATHOLIC WORKPLACE 

 

  
STEWARDSHIP AND SUSTAINABILITY 

Organisational Structure 
Give high priority to the development of a seamless PK-12 
organisational structure for the delivery of schooling that facilitates 
cohesive instructional programs, the development of literacy and 
numeracy, seamless transition, effective communication and consistent 
approaches to student wellbeing; such organisation to deliver a single 
school calendar whole school celebrations and observances and 
effective resourcing (human, financial and material and sharing) 
 
The Learning Culture 
Extend the culture of personal professional goal setting and continual 
improvement informed by AITSL Standards and connected to the 
College Strategic Plan 
 
Building Leadership Capacity 
Leadership capacity is developed with National teacher accreditation 
requirements including the requirements of higher levels of 
accreditation 

 Capital Development Plan 
Review the Capital development Plan (refurbishment) in the light of the 
Vision for Learning with a view to creating vibrant learning spaces and 
communal staff spaces that support contemporary learning and build 
staff community, engagement and solidarity and reduce the effects of 
siloing 
 
College Profile and Marketing 
Develop a marketing strategy with broad reach in the local and wider 
community which creates a highly professional new narrative for 
Newman College in order to position it as a school of choice (primarily) 
for Catholic parents 
 
Feeder School Partnership 
Strengthen enrolment pathways to secondary school with feeder 
Primary schools 
 

 
Towards the end of the 2017 school year a survey was circulated to the College Community – College Council, families 
and staff – to evaluate the achievements of the Plan.  The driving question was: 
 

“on a scale of 1-7 (with 1 being the lowest score and 7 the highest) please rate the success of the College 
in terms of achieving each strategic intent.” 

 

The results of this survey are published on the following pages, as per the legend as shown below: 
 

             
1  2  3  4  5  6  7 

……………………                     Lowest                         ……………                            Highest                       ………………. → 



 

 

 
 

CATHOLIC IDENTITY 
Evangelisation and Integrating Catholic Faith Life and Culture 

 
  

STRATEGIC INTENT 1 STRATEGIC INTENT 2 STRATEGIC INTENT 3 
Promotion of the Catholic Life and 

Culture of the College 
Create the expectation and reality 

that all teachers see it as a 
fundamental purpose of their role to 
promote the Catholic life and culture 

of the College. 

Staff Faith Formation 
Develop a strategic and explicit 

approach to the faith formation and 
the religious leadership of all staff  

PK-12. 

Personal and Spiritual Growth of 
Students 

Develop a cohesive, consistent and 
whole-school approach to fostering 
the personal and spiritual growth of 

students in the life and mission of the 
Catholic community. 

 
WHAT WE ACHIEVED 

• Ministry Plan finalised - launch in 
2018 

• PK-12 Mass 
• Local Parish Partnerships 

developed – St Joseph’s, St 
Cecilia’s, Holy Spirit, Our Lady of 
the Rosary   

• Consolidation of Philippines 
Immersion Program including St 
Joseph’s Northam 

• Marist Ministry Team PK-12:  
Employment of Youth Chaplain, 
Leader of Youth Ministry & 
Advocacy 

• Development of Ministry Group 
(Altar Servers, Eucharistic 
Ministers, Liturgical Ensemble for 
College Masses) 

• Development of Ministry Space, 
Champagnat Chapel 

• AWAKEN Faith Formation all staff 
• ‘Praying with the Bicentenary 

Icons’ 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Engagement with Mission & Life 
Formation Team: 
o AWAKEN Day (all staff) 
o In The Marist Way for new staff 

(32 Staff members) 
o Mittagong NSW based 

programs (12 Staff members) 
• Marist Association of St Marcellin 

Champagnat 
o Membership Promotion 
o Development of Annual 

Formation Program  
o Marist Association Retreat, 

New Norcia 
• Staff Retreat Program 
o Refinement of 2017 Offerings 
o 2018 Twilight Series to be 

scheduled 
o Live in Retreat 2018  

• Archdiocesan Engagement 
o 2018 Interagency formation 

colloquium (UNDA, St John of 
God Health Care, Archdiocese 
of Perth) 

• Provision of more opportunities for 
prayer, sacramental contemplative 
reflection and stillness for students 
and staff includes launch of Marist 
Prayer App, Lenten and May 
prayer sessions, Year group 
Masses, Marist Youth Festival, 
Combined PK-12 Marist Feast 
Days, May Rosary Prayers, PK-6 
Assumption Day 

• Development of a Parish linked 
Youth Ministry Program Y6-8 
o Coordination of Marist Youth 

Mentors for Marist Youth 
Ministry opportunities 

o Appointment of Youth Chaplain 
• Embedding of Primary 

Sacramental retreats: 
o Strategic partnering with 24:7 

Ministry for sacramental 
retreats 

o Connection with St Joseph’s 
Subiaco for post primary 
sacramental support  

o Introduction of Year 5 
Leadership Retreat 

• Re-writing of the Year 12 Retreat 
Program 

• Development of post-school Marist 
Youth Ministry Program 
o Term 4 gathering of past 

students (Prayer, Sacrament, 
Ministry, Fellowship) 

 

HOW WE WERE RATED BY COLLEGE COUNCIL, STAFF AND FAMILIES 
Strategic Intent 1 Strategic Intent 2 Strategic Intent 3 

   
 



 

 

 
 

CATHOLIC IDENTITY 
Evangelisation and Integrating Catholic Faith Life and Culture 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The commencement of the 2017 school year opened with the inaugural Family Mass, PK-12, celebrated by The Most Reverend 

Donald Sproxton, Auxiliary Bishop of Perth.  The Family Mass provides the opportunity to celebrate our faith as a united College 

community. The Year 12 student leaders and Year 6 student leaders were officially commissioned at this significant event.     
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 

Marist Ministry Team PK-12                                                                                      Ministry Group 

 
 
 
 
 
 
 
Philippines  

Immersion 

  

The development of a Ministry Space in the Champagnat 

Chapel has proved to be an excellent flexible facility for  

relevant staff, students and classes. 

Archdiocesan Engagement 

Lifelink Day at Newman College 



 

 

 
 

EDUCATION 
Teaching and Learning 

 
  

STRATEGIC INTENT 1 STRATEGIC INTENT 2 STRATEGIC INTENT 3 STRATEGIC INTENT 4 
Vision for Learning 
Develop a vision for 

learning and teaching and 
an innovative pedagogical 
framework that will inform 

and guide teaching 
practice across the College 

and is informed by, and 
critiqued against, quality 

research on highly effective 
schools 

Systematic Curriculum 
Delivery 

Develop a whole school, 
explicit, coherent and 
sequenced plan for 

curriculum delivery across 
the years of schooling 

which makes clear what 
(and when) teachers 

should teach and students 
learn. 

Assessment 
Develop a whole-school 

understanding of authentic 
assessment of, for and as 
learning.  This will require 

teachers to review and 
revisit existing assessment 

practices and schedules 
and design rich 

assessment tasks which 
provide quality feedback on 

learning progress and 
achievement. 

 

Analysis and Discussion 
of Data 

Utilise growth mindset 
research, informed by the 
use of targets and variety 
of data analysis, to secure 
growth in learning gains for 

every student including 
those related to academic, 

behavioural attendance 
domains. 

WHAT WE ACHIEVED 
• IDEAS Team Embedded 
• PK-12 Pedagogical 

Principles: Challenge, 
Collaborate, Create, 
Celebrate 

• PK-12 Vision Statement: 
“Shine Through 
Discovery” Let Your 
Light Shine, Matt 5:16 
o Publication, end of 

Term 4, Launch 2018 
• PK-12 Prototype 

Classrooms  
• PK-12 Leadership Roles, 

Appointments 2018:   
o Leaders of - 

Pedagogy, Literacy, 
STEM, Arts and 
Literacy Support 

• Homework Clubs:  
Primary and Secondary 

• Coder Dojo 
• Professional 

Development: 
o Middle Leaders 

Program, ongoing 
o LEADing Lights, 

Interest Group to 
support Vision for 
Learning  

o Corpus Christi 
College Cluster 
relationship 

o CEWA 
 

• PK-12 Judging 
standards PK-12 as a 
reference point 
workshopped by staff 

• PK-12 Curriculum Plan 
completed and published 

• Mandated Digital 
Technologies Curriculum 
successfully 
implemented Y7-8 

• WACE tracking and 
predicted ATAR tools to 
support target setting 

• Review of Careers / VET 
completed 

• Protective Behaviours 
training for 
implementation 2018 

• Parent funded 
designated device 
published, supporting 
Vision for Learning and 
LEADing Lights 
implementation 

 
 
 

• PK-2  
o Successful 

implementation of 
ability grouping, 
based on 
Assessment Y2 

• Y3-6  
o PAT M testing 

(repeated) in year 
group to demonstrate 
the effect size of the 
teacher and growth                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                  
within the school year 

• Y7-12 
o Significant reduction 

in assessments 
across the campus 

o Formative 
assessment in Y7 
Term 1 has 
supported a 
successful transition 

o How we feedback to 
students and parents 
is an ongoing 
process 

o Development of 
assessment 
schedules overseen 
by Leaders of 
Wellbeing and 
published to the 
community 

 

• PK-12 Engagement with 
Best Performance Data 
Analysis software 

• WACE reports from 
Heads of Department 
have been delivered to 
Principal and Deputy 
Principal Learning and 
Staff Development 

• On Entry Testing Year 7 
2018, Implementation 
Allwell Testing  

• NAPLAN data 2017 
indicates attainment 
above State and 
National mean in all tests 
across all year groups 

• Years 3-6:  PAT M 
testing (repeated) in year 
group to demonstrate the 
effect size of the teacher 
and growth within the 
school year 

 

HOW WE WERE RATED BY COLLEGE COUNCIL, FAMILIES AND STAFF 

 



 

 

  
 

EDUCATION 
Teaching and Learning 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Supporting our Vision for Learning in the future will be our learning spaces.  This year we commissioned prototype spaces across 

the College which provided examples of flexible, agile learning environments. Work was completed in the Marcellin Learning 

Centre; Lavalla multipurpose room and the Year 2 flexible learning spaces. We have created opportunities that challenge our young 

people to harness their talents. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 
 
 

 
  



 

 

 
 

WELLBEING OF STUDENTS AND STAFF 
Staff Wellbeing and Pastoral Care of Students 

 
  

STRATEGIC INTENT 1 STRATEGIC INTENT 2 STRATEGIC INTENT 3 STRATEGIC INTENT 4 
Wellbeing of Students 

and Staff 
Utilise credible programs 
and frameworks to inform 
and uphold the values and 
practices that create safe 
learning environments for 

students and staff 

Whole-school Wellbeing 
Program 

Develop and implement a 
cohesive school-wide 

wellbeing program 

Student Resilience 
Enhance the resilience of 
students through a whole-

school approach to the 
development of social and 
emotional intelligence and 

overall wellbeing of 
students 

 

Student Attendance 
Improve student 

attendance and punctuality 
consistent with or above 

benchmark levels 

WHAT WE ACHIEVED 
• The role of the Leader of 

Wellbeing has been 
established 

• Provision of extended 
Pastoral Care Group 
times implemented and 
designed to reflect 
purposeful use of time, 
including combined 
Primary and Secondary 

• Provisioning of PK-12 
Psychological Services: 
o Reviewed and 

Workshopped 
o Recommendations 

ratified 
o Data used to target 

areas of need for 
Wellbeing program 

• Heads of School and 
Leaders of Wellbeing 
working with selected 
staff on the 
implementation of 
Protective Behaviours 
Program, implementation 
2018 

• Mentor Program in 
place, Years 7 and 11 

• Student Leadership 
Program, Year 11 

• Staff Leave Application 
process rationalised to 
ensure equity across 
school 
 

• Behaviour Management 
Plan (BMP): 
o Including Wellbeing 

Support Structure 
Framework to ensure age 
and developmental 
appropriateness  

o Workshopped with Staff 
PK-12 

o Implemented across the 
Campuses during Term 3 

o Launched to the 
Community in Term 3 

• Consistent expectation 
for uniform and grooming 
standards and 
subsequent follow-
through with clear 
response 

• Cyclic meetings with 
Heads of School and 
Leaders of Wellbeing to 
discuss whole school 
approaches and 
strategies 

 

• Review of Wellbeing 
support process 
(Managing Student 
Concerns) at Marian and 
Lavalla campuses 
(across the Primary 
school) 

• Review of the 
Provisioning of School 
Psychological Services 
across PK-12  

• Transition Programs: 
o Program introduced 

from Years 1-2, 
including Parent 
Information Session  

o Significant changes 
implemented from 
Years 2-3 and Years 6-
7 

o Introduction of a rite of 
passage ceremony for 
Year 6 students and 
families 

• Behaviour Management 
Plan (BMP): 
o Review after one term 

(Term 4) 
o Heads of School and 

Leaders of Wellbeing to 
generate bullying report 
process - Structured 
reporting process, Clear 
actions to be taken and 
Outline the support 
process 

• Introduction of Loose 
Parts Play, Lavalla 
Campus 

 

• Years 5 – 6 attendance 
awards included in 
Middle Years Assembly 

• Administration Staff 
trained to monitor late / 
absentees and inform 
Leaders of Wellbeing  

• Improved attendance 
data published fortnightly  

• Students with 
attendance alerts are 
now case managed by 
the Leader of Wellbeing 

• Case management of 
students with poor 
attendance 

• Census Data: 
o 2016 = 93.41% 
o 2017 = 93.64% 

 

HOW WE WERE RATED BY COLLEGE COUNCIL, FAMILIES AND STAFF 

 
  



 

 

 
 

WELLBEING OF STUDENTS AND STAFF 
Staff Wellbeing and Pastoral Care of Students 

 
 
  
 

 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
  

 We are committed to collaborating with families in creating graduates who will be 

able to navigate a world unknown; walking with them in solidarity, supporting 

their wellbeing and assisting them in becoming people of deep learning 

underpinned by a strong faith. 

PK-12 WELLBEING 
SUPPORT STRUCTURE 



 

 

 

 
STRATEGIC LEADERSHIP AND PARTNERING 

Engagement with the School Community and Wider Community Groups 
 

  

STRATEGIC INTENT 1 STRATEGIC INTENT 2 
Engaging with Parents 

Create ongoing opportunities for parents to engage with 
the faith and learning journey of their children. 

Distributive Leadership 
Develop and consolidate the model of shared and 
distributive leadership to ensure a contemporary 

pedagogy becomes embedded across the College. 
 

WHAT WE ACHIEVED 
• New Parent Engagement Structure Implemented, with 

meetings conducted once per term for each: 
o Newman Parents Consultative Committee (NPCC) 
o NPCC Executive 
o Newman Parents 

• Provisioning for: 
o Formation, Spiritual and Learning 
o Awareness of Policies and Procedures 
o Parent Feedback 
o Reporting from SLT and NPCC 
o End of Year Social 

• Newman Sports Association 
o Review of seamless sporting opportunities from 

school to adult life 
• Continuation of Primary Social Committee, Friends of 

Music, Review of Art Festival Weekend 
• Implementation of College Newsletter 
• Parent Prayer Group 
 

• PK-12 Leadership structure implemented 
• Professional Learning: 
o SLT once per term  
o Ongoing development of individual Growth Plans 
o Mentoring 
o Middle Leaders, Leadership Development Forums 
o Conferences - MSA, CEWA Deputy Principals 

• New PK-12 Positions supporting Deputy Principal 
Learning Staff Development, for 2018 
o Leader of Pedagogy 
o Leader of Learning - STEM 
o Leader of Learning - Literacy  
o Leader of Learning - Art 

• New Positions supporting Deputy Principal Mission and 
Catholic Identity, for 2018 
o Leader of Youth Ministry and Advocacy 
o Youth Chaplain 

• New Role Descriptions:  SLT, LOW, LOL, 
Coordinators, Teacher Leader 

 
HOW WE WERE RATED BY COLLEGE COUNCIL, FAMILIES AND STAFF 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 PK-12 Leaders of Learning 

(Appointed 2017 for commencement 2018) 

Pedagogy Peter Jones; STEM Stephen Arnold, 

Art Maree Grayden, Literacy Aaron Richards 



 

 

 

 
STRATEGIC LEADERSHIP AND PARTNERING 

Engagement with the School Community and Wider Community Groups 
 

 
 

 

 

   

 
 
 
 
 
 
 
 
 
 
 
 
 
The Newman Parent Consultative Committee has been fundamental to the success of our Community Engagement, providing advice 

and feedback to the Senior Leadership Team. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Members of the Newman Arts Festival 

Committee and Volunteers 

Newman Parents Consultative Committee Executive - Melissa 

Hills, Narelle Pyne, Nerreda Hillier and Principal John Finneran 



 

 

 
 

A CATHOLIC WORKPLACE 
The Catholic nature of the College as a workplace is embraced, promoted, highly 

valued and well understood 

 
 

STRATEGIC INTENT 1 STRATEGIC INTENT 2 STRATEGIC INTENT 3 
Organisational Structure 

Give high priority to the development 
of a seamless PK-12 organisational 

structure for the delivery of schooling 
that facilitates cohesive instructional 

programs, the development of 
literacy and numeracy, seamless 

transition, effective communication 
and consistent approaches to student 

wellbeing; such organisation to 
deliver a single school calendar 
whole school celebrations and 

observances and effective resourcing 
(human, financial and material and 

sharing) 
 

The Learning Culture 
Extend the culture of personal 
professional goal setting and 

continual improvement informed by 
AITSL Standards and connected to 

the College Strategic Plan 

Building Leadership Capacity 
Leadership capacity is developed 
with National teacher accreditation 

requirements including the 
requirements of higher levels of 

accreditation 

WHAT WE ACHIEVED 
• The Operations Committee: 
o Has ensured a settled 

environment due to the scrutiny 
placed upon each request to 
add or change an event.  

o Is fully operational and has 
quickly become fundamental in 
the efficient and effective 
conduct of College events and 
activities  

o PK-12 Staffing has been 
streamlined against targeted 
student need 
 

• Excursion Management Plans and 
Risk Assessments: 
o Integrated throughout the 

campuses 
o Consent2Go has been 

implemented  
 

• PK-12 Staff Association meets 
once per term 

 
 

• The performance and development 
cycle tool has been successfully 
aligned across PK-12 

• SLT Growth Plans are fully 
operational 

• Middle Leaders Growth Plans to be 
implemented  

• Middle Leaders PL Program PK-12 
 
 
 
 
 
 
 
 

• Representation: 
o Marist Schools Australia 

International Pilgrimage 
o Marist Schools Australia 

Biennial Conference, 
Melbourne 

o Marist Leaders Next Gen 
o MLF Footsteps Program 
o MSA Deputies Conference, 

Adelaide 
o Learning Environments 

Conference, Singapore 
o CEWA Principals Retreat 

Program, Margaret River 
o CEWA Deputy Principals 

Conference, Margaret River 
o Visit to Perth, Sydney, 

Canberra Melbourne Schools 
Learning Tour  
 

• Selection of staff members: 
o CEWA Talent Identification 

Program 
o CEWA Aspiring Principals 

Program 
o Financial Support for Post 

Graduate Studies 
 

HOW WE WERE RATED BY COLLEGE COUNCIL, FAMILIES AND STAFF  

 

Data to Inform 
Practice

Planning for 
Effective 

Teaching and 
Learning

Challenge; High 
Expectations

Task/Learning 
Intentions

Collaboration: 
Teacher & 

Student

Evaluating



 

 

 
 

A CATHOLIC WORKPLACE 
The Catholic nature of the College as a workplace is embraced, promoted, highly 

valued and well understood 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2017 Professional Learning Team (IDEAS) 

 

Our commitment to building professional capacity of our staff in delivering engaging learning experiences  

for our students has been significant. 

 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
  

Seamless PK-12 Organisational Structure 

developed in 2017, 

 for implementation 2018 



 

 

 

 
STEWARDSHIP AND SUSTAINABILITY 

Newman College approaches long-term sustainability through responsible strategic thinking, planning and acting in 

collaborative with Marist Schools Australia and other partnerships 

 
  

STRATEGIC INTENT 1 STRATEGIC INTENT 2 STRATEGIC INTENT 3 
Capital Development Plan 

Review the Capital development 
Plan (refurbishment) in the light of 
the Vision for Learning with a view 
to creating vibrant learning spaces 

and communal staff spaces that 
support contemporary learning and 
build staff community, engagement 

and solidarity and reduce the 
effects of siloing 

 

College Profile and Marketing 
Develop a marketing strategy with 
broad reach in the local and wider 
community which creates a highly 

professional new narrative for 
Newman College in order to 

position it as a school of choice 
(primarily) for Catholic parents 

Feeder School Partnership 
Strengthen enrolment pathways to 

secondary school with feeder Primary 
schools 

WHAT WE ACHIEVED 
• Capital Development Plan, 2017-

2021 
o Educational & Design Brief 

Completed 
o Masterplan Finalised 
o Presentation to MSA Regional 

Council and subsequent 
approval in principle, 
conditional upon funding 

o Furniture, Fixtures and 
Equipment schedule 
implemented across the 
College 

• Early Works Projects Completed: 
o PK-2 Staffroom and Prototype 

Classroom 
o Y3-6 Prototype Classroom 
o Y7-12 Learning Centre 
o PK-12 Sports Complex 
o PK-12 Pool Complex – 

changerooms, heating and 
filtration 

o Chapel 
 
 

• Enrolments: 
o PK-12 Learning Tours 

implemented 
o Targeted approach by SLT 

Members 
o Feeder School Years 3 and 4 

students attended Peter Pan 
Matinee 

o Processing of Year 7 2020 
enrolments brought forward 
by one year 

• College Promotion: 
o New Publication Newman 

News, College Newsletter 
o New Publication 2016 Results 
o Development of new website 

commenced, for launch 2018 
o Relationship developed with 

the Community Newspaper 
group 

o Resurrection of Alumni 
Program commenced 

 

• Feeder School Visits (Principal and 
Deputy Principal Mission) 
commenced  

• Feeder School Leadership Staff and 
Parish Priests Gathering Term 2.  (As 
a result, Holy Rosary conducted a 
parent information evening ‘About 
Newman College’ facilitated by 
Newman College SLT) 

• Year 6 Transition Workshops Team 
• Invitations to Newman Parent 

Evenings extended to surrounding 
Catholic Primary Schools 

• Ongoing communication to 
surrounding Catholic Primary schools 
advising details of the pool upgrade 
which will extend the availability of the 
pool through the winter months 

 

HOW WE WERE RATED BY COLLEGE COUNCIL, FAMILIES AND STAFF 

 

 
 

  



 

 

 
 

STEWARDSHIP AND SUSTAINABILITY 
Newman College approaches long-term sustainability through responsible strategic thinking, planning and acting in 

collaborative with Marist Schools Australia and other partnerships 

 
 
 
 
 
 
 
 
 
 
 
 
 

College Pool Complex Refurbishment (above), Weights Room (below left), Heating and Filtration (below right) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Marian Campus Staffroom Refurbishment                                                           Sports Complex Refurbishment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Building Feeder School Partnerships (Holy Rosary students attending the Matinee Session of Peter Pan) 



 

 

 

Contextual Information 
 
Newman College is a PreK-Year 12 Catholic School educating in the Marist Tradition, which endeavours to 
lead students to know and love Jesus Christ.  With Mary as our model in faith, we encourage students to 
grow into the fullness of their humanity in an educational environment where they feel welcomed, accepted 
and valued.  
 
At Newman College, we seek to animate our delivery of teaching, learning and wellbeing as one, which is 
innovative, creative and rigorous underpinned by contemporary and relevant practice. Our Vision for Learning 

‘Shine Through Discovery’, (Mathew 5:16 Let your light shine) animates our learning community to challenge, 
collaborate, create and celebrate who we are and what we seek to achieve. Our commitment is to 
contemporary and relevant pedagogy where learning programs are increasingly differentiated and 
individualised.   
 
We encourage agility, movement and flexible learning environments that use the whole campus. This is 
exemplified by learning that engenders active exploration where “our walls no longer mark the boundaries of 
our classroom.” The College seeks to provide our young women and men with a tailored, personalised 
learning pathway that will give them the very best opportunity for a successful career.  In the process, we will 
challenge and inspire them to reach the plan God has for them, to let their gifts and talents shine and ensure 
their hope and aspirations are fulfilled.   

 
 

Teacher Standards and 
Qualifications 
 
Teachers’ qualifications are 
included in the College’s staff 
database and all comply with 
State Government and Catholic 
Education Western Australia 
requirements.   
 
The College employs 189 
teachers (including casuals), all 
of whom are members of the 
Teachers’ Registration Board of 
Western Australia.  All members 
of the teaching staff hold a 
current Working With Children 
Check. 
 
 
 

Workplace Composition 
 

 Full-Time Part-Time Casuals Totals 

Female 83 88 88 259 

Male 53 6 36 95 

Totals 136 94 124 354 

     

 Female Male Totals  

Teaching Roles (inc casuals) 134 56 190 
 

Non-Teaching Roles (inc casuals) 127 37 164 
 

Totals 261 93 354 
 

  



 

 

 
Student Attendance 2017 
 

 
PP 

 
Year 

1 

 
Year 

2 

 
Year 

3 

 
Year 

4 

 
Year 

5 

 
Year 

6 

 
Year 

7 

 
Year 

8 

 
Year 

9 

 
Year 
10 

 
Year 
11 

 
Year 
12 

 
93.57 93.06 93.99 94.56 94.99 94.25 94.06 94.23 94.34 93.61 92.7 93.48 92.81 
             
Whole School = 93.64%          

 
 

Management of non-attendance 
 
The College communicates clearly that it expects all students to learn successfully and has high 
expectations for student attendance, engagement and outcomes 
 
The following procedures are in place to ensure the safety and wellbeing of students and to ensure that 
attendance is maximised: 
 

• Parents should ensure that their children arrive at school between 8.20am - 8.40am. 
 

• When a student is unable to attend school, a parent/guardian is requested to contact the College before 
9.00am: 
o for students in Years 3-6, via telephone 9416 9700 or email absenteeprimary@newman.wa.edu.au  
o for students in Years 7-12, via the 24 hour absentee line 9204 9445 or email 

absenteesecondary@newman.wa.edu.au   
 

• When a student arrives after the first bell the student is required to go directly to Administration to sign in 
before going to class. 
 

• When a student departs during the school day: 
o Students must be collected from Administration by an adult  
o Students will also need a written note to be excused from class 

 

• If a parent/guardian has not contacted the College regarding an absence, students must provide a 
signed note from a parent/guardian on the day of their return to the College stating the reason for 
absence 
 

• In the event of a planned extended absence, parents/guardians are requested to inform the Head of 
Primary or Deputy Principal Learning and Staff Development in writing, with the reason for the absence, 
giving as much notice as possible.  

 
Through the 2017 Annual School Improvement Plan (Wellbeing of Staff and Students Strategic Intent 4), 
structures and processes were put in place to increase Student Attendance.  This included the restructuring 
of the College secondary school timetable and full attendance incentive awards. An improvement was seen, 
2016 = 93.41% | 2017 = 93.64%.   Continued focus will be applied in 2018 and beyond.  
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NAPLAN Annual Assessments 
 
 

 
 
  



 

 

 
The Graduating Class of 2017, Results 
 
 
 
 
 
 
 
 
 

 
  
 

 

 

 

Class of 2017, Destinations 
 

• 97 (61.3% of the cohort) are studying in 2018. Of these, 78 are at university (49.3% of the cohort), 17 are 

at TAFE (10.7% of the cohort), 2 are at Registered Training Organisations (1.2% of the cohort). 

• 53 are not continuing with study in 2018 (33.5% of the cohort), 17 have deferred study (10.7% of the 

cohort) 

• Of the 36 not studying and who have not deferred (22.7% of the cohort), 4 are working full-time, 17 are 

working part-time, 8 have an apprenticeship, 1 is waiting to join the Army, 3 are currently engaged in 

actively trying to source work or an apprenticeship, 3 are currently not engaged in work, education or 

training. 

 



 

 

 
School Income 
 
Financial information for the past year can be viewed on the My School website www.myschool.edu.au  
 
 

Parent, Student, Teacher Satisfaction 
 

The College has enrolment in excess of 1850 students.  The College conducts learning tours four times per 
term that engage families seeking enrolment.  The primary reasons parents identified Newman College as a 
school of choice emanates from recommendations from existing students; the opportunities and diverse 
learning opportunities; quality teaching and wellbeing and ministry programs. 
 
Integral to our success is the key relationships developed with parent groups and the subsequent feedback 
that we receive.  Participation includes but is not limited to parent engagement forums, Newman Parents 
Consultative Committee (NPCC), Newman Parents, Friends of Music, Social Committee and Newman 
Sports Association. The NPCC meets every term and provides feedback to the Annual School Improvement 
Plan including rating and its effectiveness. 
   
Eliciting student voice has grown significantly over the past 12 months.  The College student leadership 
program, which comprises a six week course, has been reframed for those students seeking senior 
leadership in the College. The introduction of Principal’s assembly for Years 7-12 has also enabled students 
to showcase their gifts and talents.  This is consistent with the school assemblies that occur across PK-6.  
The Year 12 exit survey provided a positive feedback to the College across the domains of faith, learning 
and wellbeing with recommendations for improvement in the areas of exam preparation and literacy support.     
 
College leaders ensure a culture and practice of teamwork and collaboration whereby teachers work 
together and learn from each other’s practice.  The College has processes and strategies in place to assist 
teachers to continue to develop and share deep understandings of how students learn including those with 
learning difficulties.  Priorities for professional learning and leadership development have a clear and explicit 
focus on teacher quality and student achievement.  Supporting these priorities have included the 
development of a more flexible leave arrangements; development of a middle leadership professional 
learning program; PK-12 staff association; and the prioritisation of staff wellbeing as a strategic intent in the 
2018 ASIP.   
 
Teachers’ input into rating the 2017 ASIP effectiveness was fundamental to the priorities determined for 
2018. Members of staff are actively assisted to fully engage in furthering their own personal and professional 
development priorities. There is significant assistance for access to professional learning focused on 
improving teaching and learning outcomes, and other College strategic priorities.   This included the re-
writing of the new Staff Induction Policy and support for new scheme teachers.  In addition, the development 
of position descriptions for middle leaders is commensurate with the AITSL leadership standards. 
 
The alignment of the College PK-12 has ensured a stronger unity and collaboration across the school.  This 
has been exemplified by the attendance at our weekly Community Mass which has grown significantly, with 
the Champagnat Chapel being full to capacity on many occasions.  The Community Mass is open to 
parents, students and staff across PK-12. 
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Council Chair Report 2017 
 

With over 3000 people in our community in attendance, it was a remarkable scene at twilight to celebrate 
Mass together as well as to witness the commissioning of the 2017 Year 6 and Year 12 Student Leaders. 
2017 has importantly been a year for the College Advisory Council and the Senior Leadership Team to 
consolidate and take account of the goals set. It has also been a year to build on the strong foundation 
introduced by John Finneran’s leadership in 2016.  
 
In 2017, the Council reviewed and supported the Capital Development Plan (CDP) before it was sent to 
Marist Schools Australia for ratification and funding. The CDP encompasses the detailed review undertaken 
by external consultants in 2015/2016 that has led to improved efficiencies within the operation of the College, 
up-skilling of the staff and overall improvements to the four key areas: Mission and Catholic Identity; 
Teaching and Learning; Wellbeing of Students and Staff; and Strategic Leadership and Partnering. The final 
CDP will develop many of the current classrooms into dynamic learning spaces commensurate with the 21st 
century pedagogy and curriculum expectations.  
 
I would like to acknowledge the Newman Parents Consultative Committee (NPCC). In its first full year of 
operation, it has shown great leadership in uniting the College community and is now gaining momentum in 
building relationships with the wider community.  
 
We welcomed many new members to the Council in 2017. I would like to take this opportunity to thank all 
members for their counsel, hard work and guidance to the College through the Principal and the Senior 
Leadership Team. Furthermore, on behalf of the Council I thank the Newman staff for performing their tasks 
so well and supporting the specific strategies of the ASIP to bring Newman College as a leader in 
educational excellence. Paul Roberts  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Provisional Budget  
for the Ensuing Year 
 
 
 

 
 

 
 
 
  



 

 

 
 
 


