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MISSION AND CATHOLIC 

IDENTITY 
 

  
TEACHING  

AND LEARNING 

  
WELLBEING OF STUDENTS  

AND STAFF 

     

 
Faith Formation 

• Personal and Spiritual Growth of Staff and 
Students: Sustain a cohesive, consistent and whole-
school approach to fostering the personal and 
spiritual growth of staff and students in the life and 
mission of the Catholic community. 

 
Aboriginal and Torres Strait Islander Spirituality 

• Aboriginal Culture:  Implement a College wide 
Reconciliation Action Plan which reflects the 
aspirations of the College to be a community of 
diversity and inclusion for Aboriginal and Torres 
Strait Islander peoples, cultures and spiritualities.  

 

 Learning Culture 

• Vision for Learning / Learning Cycle: Sustain our 
Vision for Learning - Shine Through Discovery 
through the implementation of the PK-12 Learning 
Cycle as a consistent pedagogical framework that 
will inform and guide teaching practice across the 
College 

 

Literacy 

• A Whole-school Approach to Literacy:  Apply a 
coherent, sequenced plan and frameworks for 
literacy based on data and research to include timely 
and needs-based intervention PK-12, child and 
subject appropriate 

 Student Voice 

• Agency:  Create opportunities to provoke and seek 
feedback from students on meaningful learning experiences  

 
Wellbeing of Students 

• Prepare College staff to recognise and respond to the 
needs of individual students including those impacted by 
traumatic stress. 

 

 
AUTHENTIC LEARNING 

 

  
A CATHOLIC WORKPLACE 

  
STEWARDSHIP AND SUSTAINABILITY 

     

Learning Pathways 

• Senior School Pathways:  Collaborating with 
students and their families to determine suitable 
pathway offerings and resources that lead to student 
success 

National Quality Standards  

• Early Childhood Practice: Embed child-centred 
early childhood pedagogies and practices that 
maximise each child’s agency, learning and 
development. 

 

 An Expert Team of Professionals 

• Support Staff:  Implement a quality performance 
growth culture  

 

 

 Compliance / Governance 

• Compliance:  Maintain oversight of policy and procedures 
consistent with MSA, CEWA and all statutory and regulatory 
requirements 

 

 


